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Disclaimer

Conformément au règlement (CEE, Euratom) n° 354/83 du Conseil du 1er février 1983
concernant l'ouverture au public des archives historiques de la Communauté économique
européenne et de la Communauté européenne de l'énergie atomique (JO L 43 du 15.2.1983,
p. 1), tel que modifié par le règlement (CE, Euratom) n° 1700/2003 du 22 septembre 2003
(JO L 243 du 27.9.2003, p. 1), ce dossier est ouvert au public. Le cas échéant, les documents
classifiés présents dans ce dossier ont été déclassifiés conformément à l'article 5 dudit
règlement.

In accordance with Council Regulation (EEC, Euratom) No 354/83 of 1 February 1983
concerning the opening to the public of the historical archives of the European Economic
Community and the European Atomic Energy Community (OJ L 43, 15.2.1983, p. 1), as
amended by Regulation (EC, Euratom) No 1700/2003 of 22 September 2003 (OJ L 243,
27.9.2003, p. 1), this file is open to the public. Where necessary, classified documents in this
file have been declassified in conformity with Article 5 of the aforementioned regulation.

In Übereinstimmung mit der Verordnung (EWG, Euratom) Nr. 354/83 des Rates vom 1.
Februar 1983 über die Freigabe der historischen Archive der Europäischen
Wirtschaftsgemeinschaft und der Europäischen Atomgemeinschaft (ABI. L 43 vom 15.2.1983,
S. 1), geändert durch die Verordnung (EG, Euratom) Nr. 1700/2003 vom 22. September 2003
(ABI. L 243 vom 27.9.2003, S. 1), ist diese Datei der Öffentlichkeit zugänglich. Soweit
erforderlich, wurden die Verschlusssachen in dieser Datei in Übereinstimmung mit Artikel 5
der genannten Verordnung freigegeben.
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Explanatory Memorandum

1 , The Council has repeatedly emphasised the need for a more complete
r)ictu£e ( and one based on comparable data) of the state of the labour market
in Community countries and of current trends . The two sides of industry
expressed the same view at the conference on employment problems held in
Luxembourg on 27 and 28 April 1970*

At a meeting held on 19 October 1971 "to discuss social questions ,
the Council approved the repetition in 1973 and 1975 of the sample survey of
manpower and agreed to discuss the Community 's statistical requirements in

the social field and the system and principles on which these statistics
should be based .

As it proved impossible to arrive at a substantive conclusion on all

these questions , the Commission was instructed to draw up a plan to improve
the information available on the position and trends in the labour market .

The results of this study were then to be considered by the Council and to
be used as a basis for further discussions with the Standing Committee on

Employment ( l ).

2m . In complying with these instructions , the Commission, ■ working with
the statistical offices of the Member States , conducted an analysis of the
statistics available at present and of the necessary means for improving
information in this field.

Work continued, with the Community sample survey of manpower in
1973 and 1975 , and the carrying out of preparatory studies to devise a
standard method of processing the synchronized general population censuses
to be held in 1981 *

( l ) Cf . Council document R/l220/3/71 (SOC 125 Rev. 3 )



3 . The present position 'arid the'otit 166k' for "Employment , together with
the sharp increase in unemployment in Member States , indicate the urgency
of setting up an adequate system of statistics which will' enable the various
aspects of" labour markets to" "be studied from the point of view of "both' "
structure and trends . ' " ' ' - "■ - – : >• « «'

4 * The proposed programme is based on the principle of coordinating
the various sources of statistics , using some of them to identify and follow
the development of employment structures , and others to follow trends in
the markets at frequent intervals .

. 5 . The surveys and studies put forward in this 'document are coordinated
with and complementary to the work programme on employment which the 'Commission
communicated to the Council in 1975 ( l)«

, The proposals put forward were approved "by the Conference of the '
Directors-General of the National Statistical Offices on 5»6 , anti ^ May 1975,
and they appear in the Statistical Programme of the European Communities ( 2).

( 1 ) Work programme in the field of employment , COM(75) 125 °f 16 April 1975*
( 2) First Statistical Programme 'of "the European ConMinit'ies 1'975 '** T&JQ*

Memorandum from the Statistical Office of the-' European -Oomfeunities*-
Second programme 1976 – 1979 in course of preparation.
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I. INTRODUCTION

1 . It has always been the Commission's aim to build up an adequate
system of statistical information on employment . Considerable progress has
been made in the past few years , partly as a result of the Community sample
survey of manpower, and partly as a result of efforts to improve the quality
and reliability of existing data. Nevertheless , the information available
is not always sufficient to satisfy the needs of Commission policies .
Harmonization activities must be intensified and the field of statistical

investigation widened if the demands are to be met .

2. To comply with the' instructions - issued by the Council before the
enlargement of the Communities (l ), the Commission drew up a series of
concrete proposals aimed at sotting up a system of surveys arad studies to
improve the information available on the structure and short-term trends in

the labour market . These proposals are coordinated with, and complement the
work programme on employment submitted to the Council by the Commission in
1975 ( 2).

The proposed surveys and studies were approved by the Conference of
the Directors-General of the National Statistical Offices on 5»6 and 1 May
1975* an<i appear in the Statistical Programme of the European Communities (3 )»

II . REQUIREMENTS OF THE COMMISSION WITH REGARD TO EMPLOYMENT STATISTICS

1 . . The Commission needs employment statistics for a variety of purposes
connected not only with the Social Action Programme (4 ) but also with other
oommon or Community policies with a bearing on employment problems , such as

• ••/ • •

■ ■ ' 1 ■ ■ 1

( l ) Cf. Council Document R/l220/3/71 (SOC 125 Rev. 3 )
( 2) Work programme in the field of employment , COM (75) 125 of 16 April 1975 *
( 3 ) Statistical Programme of the European Communities 1975 - 1973 .

Memorandum from the Statistical Office of the European Communities July
1974 * Second Statistical Programme 197 6-197 9 in course of preparation.

(4 ) Council Resolution of 21 January 1974 concerning a Social Action Programme ,
OJ n° C 13 , of 12 February 1974 .



short ancl mediua–term econonlio policy, regional policy, industrial policy,
education policy , environmental policy, etc ,

2, For the purposes of employment policy, aa defined in the Social

Action Prograsme and in other Community policies which bear on employment ,
there is a need for a considerable volume of statistical information based on

common concepts of the different aspects of employment structure and labour
markets.' •

In order to attain these objectives , comparable data are required
on the size , structure , development , mobility, training, qualifications ,
etc ,, of the employed and unemployed labour force for the Community as a
whole as well as for each of its Member States and regions . Detailed and
readily obtainable information on the labour market is also required so that
supply and demand can be analysed, and bo that short and mediun-term trends
can be followed, ....

3 , As the Social Action Programme gives priority to measures relating

to particular categories or groups of the population,' statistics specifically
concerned with' the economic activity of these groups are required, the
groups in question are women, migrant workers , the handicapped, the young
and the elderly,

4 , Readily available and uniform - statistics are required for tejconopiic
policy in order, to' improve , evaluation of the current, position' and to assess
the implications of forecasts foi4 employment , . ■■

5 , Similarly , certain objectives of other Community policies require
more detailed investigation in specific fields , .

Employment is a central element in industrial, policŷ for which a
network of detailed, comparable information on the various branches is
required as a basis for monitoring and forecasting.
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The prinoipal objective of agricultural policy, namely the integrat­
ion of this sector within, the economy as a whole , necessitates a considerable
amount of statistical information. Certain' Aspect s' of this policy require
statistical data on specific topics such as employment "by branch (agriculture ,
forestry, fishing) "by the different categories of worker ( farmers , family
workers , employees ) and at the most detailed regional level . \

Employment statistics constitute an essential basis for regional
policy for which the user must be able to draw on statistical information

at clearly defined regional levels . The Nomenclature for Territorial Units

of the Community is designed to facilitate such work. Specific problems
requiring particular attention in the provision of' statistics are those

related to various aspects of location and mobility. Certain analyses also
require the introduction of urban/rural breakdowns . : .

Education policy calls for a facility to monitor on a comparable
basis , the employment position and trends as they affect different occupations
and professions .

Environmental policy, in order to achieve the aim of improving th?

quality of life and conditions of work within undertakings , must take note of
employment 1' problems in relation to the organization and performance of work ,
and to industrial safety. :

III. LIMITATIONS OP EXISTING STATISTICS ON EMPLOYMENT

. The main existing sources of employment statistics dre summarized
in the annex to this document . But it is clear from this general review- of
the statistics currently available that although a great deal of progress has
been made since the first attempts to draw up employment statistics at
Community level , much remains to be done to establish a system capable of
meeting the numerous requirements of users .
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Foremost among the difficulties which have hampered progress
towards this end are divergences "between the legislation of the different
Meuber States and their administrative practices . . Such divergence has ,
for example , particularly hampered the development of comparable statistics
for registered unemployment .

Present inadequacies are both qualitative and quantitative . Prom
the qualitative, point of view they are caused by major differences in
definition of the main aggregates , by the restricted and incomplete use of

Community nomenclatures , and by the lack in certain cases of common programmes
for the standardization of information.

Prom the quantitative point of view the statistics are inadequate in

two ways . The first concerns the comparable statistical elements required to

bridge the interval between national and Community benchmarks . The second
insufficiency is the result of increased demand for statistics specifically
concerning the problems of particular groups or categories .

To fill these gaps , employment statistics are to be developed in
two directions – increased harmonization and coordination, and expansion by
means of new surveys or specific studies .

IV. DEVELOPMENT OF THE SYSTEM OF EMPLOYMENT STATISTICS

1 . The proposals for the development of employment statistics are
summarized in the following table . The recommended frequency is shown for
each survey.

. Not all the existing sources of statistical information referred
to in the annex are shown in this table . The integration and coordination

of all the different items of work concerning employment should, however ,

be considered as forming part of the project .

Neither the technical means nor the various stages of implementing

this programme have been formulated. They will be the subject of systematic
analysis by experts in the Working Party on Employment Statistics .

• • •
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2. ' . The proposed, system is based on the principle of coordinating and
linking up in time harmonized information available from a variety of souroes .

Under this system,, the general population censuses , which are
carried out every ten years ,, provide information which can be used as a
benchmark of the level and structure of employment at widely separated points
in. time j the employment situation and structural trends are assessed from
sample surveys of manpower held every two years . These sources of information
are supplemented by harmonized surveys on wage and salary earners conducted
on an annual basis in all economic sectors and at 6-^nonthly intervals in
certain specific sectors .

Labour market trends are monitored by rapid, standardized national
series collected at short intervals *

A set of statistics is to be proposed specifically for migrant
workers and ad hoc surveys axe planned to study particular groups or

categories .. .

The effectiveness of the proposed programme will depend both on the
6 •

progress made in harmonizing concepts and nomenclatures and on the
introduction of new projects . , .

- ' Improvements in the . quality and reliability of the data obtained
from the surveys to be carried out under the programme -will depend on the
extent to which harmonization is achieved. Satisfactory harmonization of results
has so far been achieved only in the Community surveys of manpower .

. If the situations in different countries., are to be comparable , it is
essential that standards , recommendations , etc.,' based on jointly accepted
definitions should be respected.



In its work on employment , the Commission has oomplied with the
resolutions.^.bfithe 'International 'Labour -Office (lLO)(l ) and the definitions
recommen&ed by the Organization- for Eobriomio Cooperation and Development
( OECD) • At national level , however , the same aggregates ( labour force ,
employment , ''unemployment , eto .) are defined in terms "which are sometimes
not consistent with thos§ recommended internationally. 1

4 » In this connection, the Commission proposes to review the present .

system, in order to work out a set of comm6n definitions designed to improve
the existing situation, and to consider whether the development of particular
situations should not be taken into account to adjust methods 'or ^obtain more
precise data. This should lead in particular to an .improvement in the ; - v
annual series on total employment and unemployment .

5 » A special effort is also required to ensure that Community -■nomen– .
clatures are adopted in all studies conducted at national level .

Special attention is being paid to the possibility of drawing up ;
a Community standards sed nomenclature cf occupations . Possible methods of v
adapting exist irg nomenclatures in thif. field are currently undte considerat­
ion. ■ ' ' V ' * '' X"? ' ;

6 . Preparatory work for uniform analyais of a common ciore of topics :
in the synchronized general population census in 1981 began in 1974(2) .
The present programme is' concerned with the working out of standard definit­
ions and with the design' of tables which can be provided by the. llember States .

( 1 ) '"Resolution on statistics, relating" to manpower , employment .and
. ,, nmes^lyyaisnt" adopted at the 8th International Conference of Labour

Ste-v.isi.ioians, (Geneva, November–Iecember 1954)*
( 2) The synchronization of general population censuses was provided for by a

Council Directive of 22 November 1973 (73/403/EEC) •
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7 # In order to obtain comparable statistics on employment and unemploy­
ment in the Community, the Commission conducted . the first sagple^survej^ o_f
manpower in I960 , which was carried out in . the six original Member States .

This survey was repeated annually from 1968 "to 1971j ^ut without
the participation of all the Community countries ? for various reasons
Luxemburg did not take part in the 1968 survey , and the Netherlands did not
take part in the following three . As this standardized and synchronized
Community sample survey of manpower is the most reliable means of obtaining
better knowledge of the. level and structure of employment in the Community
as a whole , the Council of Ministers decided in 197.1 to continue it .
However , talcing into account the practical difficulties encountered by
certain countries in the annual repetition of the Survey, it was decided to
break the annual series and to conduct the survey in 1973 and 1975 in all
the Member States ( l).

The Employment Statistics Programme proposes to continue holding
this survey every two years , in 1977 » 197 9 1 and I98I .

8 . The review and expansion of harmonized staj_-_3jios on wagê and
salary earners are essential if a system . of employment statistics is to be
created. Until 1972, the Commission compiled harmonized statistics on wage
and salary earners , but for manufacturing . industry only. -Shese' will have to

, be thoroughly ^reviowed in the context of this Programme . Proposed new
statistics will be based on. harmonized national surveys of undertakings . These
statistics will cover the employed persons broken down by sex, professional
status and possibly by level of qualifications in all economic sectors by ^
two or three-digit NACE branches (Nomenclature of Economic Activities within
the European Communities ). The survey would be carried out annually . For
certain key sectors still to be determined ( e.g. building , automobile industry,
textile industry,- etc .) certain data would be obtained at shorter intervals ,
perhaps every six months . ' . *•.'

( 1 } The carrying out of the survey in Spring 1973 was decreed by Council
Regulation (EEC ) N° 2723/72 of 19 December 1972. reTf2&£/?4°of 1survey in 1975 was decided by Council Regulation (EEC ) 1. 2640/74 of
15 October 1974 •
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" The collection of these statistics must be coordinated with other

surveysof establishments , in particular, the annual survey of industrial ■
activity first conducted in 1974 pursuant to Council Directive N° 72/221 /EEC ( 1 ).

9 » ■ Harmonized statistics on hours worked in undertakings in
manufacturing industry-, compiled on a . half-yearly basis are particularly
significant in the study of employment . It is proposed to extend thi ^ series
to other sectors e.g. distribution and services , where large numbers of workers
are employed.,;.. ■ ... «

10. - Statistical information for the analysis of the state of the labour

market is a major feature of the Commission's' plan. ■

. The existing instrument for, obtaining statistics - the collection
of information by employment offices - is defined by the legislation on

unemployment operating in each Member State. Available data particularly

on those registered as unemployed and on vacancies , are thus not always
comparable from one country to another.. .

Despite this problem the statistics - provided by the employment
offices are at present the only source of short-term information on market
trends.' In order- to 'improve, their , vslue. for comparisons of internal 9
developments in each country the' Commission proposes the adoption of a ,
.joint programme on the standardisation 6f information. • . ■.

; The data provided by the employment offices on the basis of national
definitions will thus, become available for all member countries in a standard

■ form. It is proposed that registered unemployment be broken dovm by region,
sex,, age group, occupational category, duration of unemployment , etc . A
breakdown by region, occupational category and branch of activity in planned
for vacancies . . . >

(1 ) Council Directive of 6 June 1972 concerning coordinated annual surveys
of industrial activity, (72-221 /EEC), OJ N° L 133 of 10 June 1972 .
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Information on the labour market is a-lso to be supplemented "by
flow analysis . Within the limits of comparability which result , from the
•divergencies between nations , definitions , the collection of statistics by ,,
standard methods can improve information on certain special aspects , such as
youth unemployment , graduate unemployment and unemployment among the elderly,
etc .

11 « A major gap at present is the lack of uniform statistics on foreign
workers . ,

. Until 1969 , the Commission regularly obtained statistics on migrant
workers based on the number of work permits issued.

As work permits were abolished as a result of Council Regulation
(EEC) N° I612/68 of 15 October 1963 on freedom of movement for workers
within the Community , there is no longer any generally applicable statistical
basis for the collection of valid data in this field.

In 1971 "the Commission presented to the Council a 'Proposal for a

Regulation (EEC ) of the Council on the establishment of harmonized statistics
relating to foreign workers' . ITo decision on this has yet been taken.

12. The development programme envisages an extension in the field of

employment statistics by special surveys to obtain information on particular
groups or categories .

It may be possible in this connection to make use of the sample
surveys on manpower which are an essential instrument in carrying out
supplementary surveys dealing with topical aspects directly related to the
labour market on which not enough data are available , or which cannot be
measured from any other source .
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The Commission proposes that other social factors connected with

employment , which for: methodological reasons oannet "be covered "by the various
studies included iri the Programme , should be dealt with in ad hoc surveys ,
to "be carried out as' far as possible using national sources already
available. '

CONCLUFI^H. ,

The Commission proposes to the Council :

– to approve the Programme of employment Statistics described in this
document ; -■ • • '

- to confirm the importance it attaches to its effective implementation.
ν



; AKMEX TO THE PROGRAMME OF EMPLOYMENT STATISTICS _

, SOURCES OP EMPLOYMENT ' STATISTICS

1 . Several studies and surveys on employment already exist . In 1972
the Statistical Office of the European Communities took steps to compile an

inventory of existing statistics at national and Community level , and updated
it in 1975 "to incorporate the new Member States ( l).

*

2. The main sources of statistical information available at Community
level are as follows :

A – General population censuses

B – Community sample surveys of manpower
C - Harmonized statistics on wage and salary earners •
D – Harmonized statistics on hours of work

E - Community surveys of the structure ' and distribution of wages and ;
salaries

P - Structures survey for 1975 as part of the programme of surveys on the
struoture of agricultural holdings

G - Surveys on the earnings of permanent' workers employed in agriculture
H – Statistics on employment in the EC3C industries
I – Other data from national sources#

• /• • *

( l )- -''National., and Community Statistics on Employment " – 1972
(Doc . n° 118/72). "
'National and . Community Statistics on Knployment " – 1975
(Document in course of preparation).
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A – General population censuses

The results of the general population censuses are a useful bench­
mark in determining the size and structure of the labour force and non­

working population at widely spaced intervals . So far, however , it has been
possible to make only limited use of this source , as national censuses were
carried out at different dates and were based on definitions which . were not

always compatible with international concepts .

To obtain better basic information, a fresh effort has been made in the field
of demographic statistics . The work is ooncemed with the compilation of
Community tables for the general population censuses 1968-1971 and xvith ' '
preparations for the analysis of a common core of topics in the 1981 censuses .
A Council Directive (l) was issued in 1973 "to synchronize these censuses .

B «- Common-' ty sample surveys of manpower '

In order to obtain comparable data at Community level oh the structure
of employment , a first sample survey- ,of manpower was conducted in i960. This
survey was repeated annually from. 1968 to 1971 and in 1973 ( 2) . In 1975»
pursuant to Council Regulation (EEC)- n° 2640/74 of 15 October 1974 , the survey
was conduced for the first time in all nine Member States . It covered

600 000 households .

The sample survey of manpower is the most important project in the
harmonieation. of employment statistics undertaken by the Statistical Office
and by Member States . • •

The survey is based on jointly agreed definitions and provides the
following information for countries and at certain regional levels :

a) the structure of the population in terms of the main employment criteria
(employed persons , unemployed persons, nort-active population);

( 1) Council Directive of 22 November 1973 of the synchronization of general
population censuses , (73/403/ESC) OJ N° L 347 of 17 December 1973 *

( 2) The ?. 9?3 survey was carried out pursuant to Council Regulation (EEC)
N° 27Z3/72 of 19 December 1972. The 6 founder members of the Community
part Ay ir s-ted in the survey, as did the United Kingdom. Denmark and
Ireland were not able to take part at that time .



b) the stracture of employment in terms of individual characteri-stics
(sex, age , marital status , etc .) smd occupational characteristics (status ,
sector , ^branch, etc,) j .

c ) the structure -of hours Worked; ■ – . -

dj the structure of unemployment and of other" persons seeking employment
in terms of individual characteristics , talcing account of the type of
employment sought , the reasons for seeking employment , th& duration and
method of search. " ' ' " *

The survey also makes it possible to analyse certain specific aspects
of economic activity on which it is difficult to obtain information from other
sources . Examples are regional and occupational mobility, occasional -. or ■
subordinate activities , and full or part–time working.

Finally, another aspect which should . not be underestimated is the
possibility of including supplementary questions on problems of direct
relevance' to employment . In 1973 it was thus possible to- conduct a specific
survey on vocational training, the results of which were also analyse d to
show the relationship between economic act ivity and level of training. •-

In 1975 supplementary questions which bear on conditions of work
have been included in the survey with a view to studying such aspects in the
socio-economic context of the Cocmunity.

C ~ Harmonized statistics on wage and salary earners ■ • .......

These statistics were compiled from V$66 to 1972 on the basis of
surveys available at national level . They covered wage and salary earners
in industry, broken down by HICE branch (Nomenclature of Industries in the
European Communities). A breakdown by region for the extractive , manufacture
ing and building industries was carried out only by the Federal Republic of
Germany, France and Italy.

These statistics are to be completely revised and coordinated with
the annual survey of industric.1 activity(l).

( l) Council Directive of 6 June 1972, relative to the carrying out of
coordinated annual surveys of industrial activity (7 2/ 221/EEC) , OJ
N® L 133 of 10 June 1972.



D – Harmonised statistics on hours of work , - ■
1 '

The basic data used in compiling harmonized statistics on . hours of

work are obtained from national surveys regularly carried out in "the various

countries . These are half-yearly surveys of earning which also provide
information on the average weekly hours worked in the undertaking . The data

are obtained by the national statistical offices from industrial establishments

and are analysed nationally using Community definitions . They are broken

down by MCE branch . A "breakdown by region is carried out only for the Federal
Republic of Germany and Italy .

E.– Community survey ^n tj\e_ sjtructuxe^jind distribution of wages and__salar_ies

Sample surveys on the structure of wages and salaries in industry

were conducted by the six Member States in 1966 and 1972 using uniform
questionnaires returned by undertakings with 10 or more employees .

The surveys provided individual particulars of the businesses

( size , branch , region , etc .) and the employees ( sex , age , length of service
in the company , professional qualifications , . method of payment , organization
of the working day earnings , etc .). Analysis at Community level made it
possible to determine the structure of the work force in terms of the above
characteristics ,

Work is in progress on compiling the results for the 1972 survey .
A survey on the structure and distribution of wages and salaries in the
sector of wholesale and retail trade , banking and insurance was organized in
1974 and covered the nine Member States .



P - Structures survey for 1975

Useful information on agricultural manpower at the level of the

holding is to he collected as part of the structures survey for 1975 »
eatablished "by the Council Directive of 20 January, 1975(l ) • A classification
of workers "by sex, age group and status ( farmer , family workers , employee )
is proposed.

i

G – Survey on the earnings of permanent workers in agriculture

The first survey on the earnings of permanent workers in

agrioulture was carried out in 1974 in accordance with the Council Regulation
(EEC ) N° 677/74 ( 2). The survey was carried out "by means of random sampling .
For each permanent worker all data were collected relating to gross cash

earnings for one month in 1974 > "the existence or absence of benefits in kind,
the nature of work performed, the basis 'on which earnings were calculated
and the number of hours paid, as well as the sex, age and professional
qualifications . The repetition of this survey in 1975 was provided for in
Council Regulation (EEC )- N° 1103/75 ( 3).

H - Statistics of employment in ECSO industries

1 Statistics specifically relating to employment in coal mines , iron
ore mines- and the steel industry as defined in the ECSC treaty have been
compiled since . 1955 *. They are obtained from a direct survey of- undertakings
based on a standard questionnaire distributed through ; employers t associations .



Returns made at frequent intervals (monthly or quarterly) relate to
, nnmbers on the payroll and, in the case of manual workers , to attendances and
absences from work according to reason, as well as "to new arrivals and '
departures "by motive . A survey relating " specifically ^ to the nationality
of foreign workers is conducted annually. The "breakdown by age " is determined
either annually or every' three years . v "

: - V - . ; • i a •

I, – (Hher data from national sources •.>

The main statistical series compiled "by the Statistical Office from
national data are as follows : ... .

- a) annual 'sériés on employment and unemployment ;
b) monthly series on numbers seeking work and vacancies },
c) monthly series on labour disputes .

a) Animal sériés on eciployinent and unemplo.yment • •

' Thfe annual series on the labour force , employment and unemployment
are estimates made by the statistical offices of the Member States . Generally
speaking, the data are broken down- tjy sex, sector , professional status and
I.S.I.C. branch (UN "International Standard Industrial Classification of all
Economic Activities"). •' , .

These series are not entirely comparable as there are differences

-• in the method of- estimating , in, th$ concepts employed and ( in the reference
dates in the various countries.* There are also problems in harmonizing
these series with other national or Community series .

b) Monthly series on numbers seeking work and vacancies
These statistics are derived from the records of the employment

offices . As administrative practice and statutory provisions differ from
country, these data are not comparable . They can be used only to indicate
trends over a period of time within one country.
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For numbers seeking work (unemployment ), monthly series on the
number of persons registering at employment offices who remain out of work

at the end of each month are assembled. Generally speaking, these data may
be broken down by sex, region and occupational category, but this information
is not standardized between countries and the nomenclatures have not been

harmonized.

Figures for vacancies are obtained by combining the monthly series
of the number of vacancies notified to employment offices and remaining
unfilled.

Firures for the number of vacancies filled each month are also

collected through the employment offices .

c) Monthly series on labour disputes

The number of days lost through strikes is compiled on the basis of
national publications . There are major differences from country to country t
lock–outs are included in certain national statistics , a distinction is not
always made between strikers proper and workers laid off because of strikes ,
certain strikes of a general nature are sometimes not included as they axe
not directly connected with the contract of employment . The breakdown of
the data by branch of activity is in accordance with national nomenclatures*


